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ORDER BANK: P – 4,812/ VN – 13,305 / H – 2,793 

 
  JOB BIDS: 

OH – 4685 Industrial Lift Truck 3 Req. $37.370 2nd MP&L 

 
UPDATES 

 
Who Won the Job Bids: We have listened to feedback and are pleased to announce a TV has been 
installed by the Union office (28th aisle) and will display the list of employees who won job bids and the 
positions awarded. You can also view this information on the OHAP webpage at: OHAPMain - 
Documents - Master Bids - All Documents 
 
 
 
 
 
 
 
 
 
 
 
 
 
UAW Local 2000: We are the UNION. The constant fighting, the personal attacks, and the viciousness 
directed at UAW members must stop. Disagreement is not the problem. Differences of opinion are 
healthy - they make us stronger when handled with respect. But tearing each other down, bullying, and 
turning on one another only weakens us. It divides us. And division is exactly what undermines a union. 
This level of hostility is not healthy for our membership.  
 
In the recent vote on the local tentative agreement, 67% of eligible members did not participate. Every 
member absolutely has the right to vote as to how they choose - and that choice is respected. But when 
participation is this low, it sends a message to the Company. 
 
When members are disengaged, Ford notices. They see it as a lack of unity and involvement. That 
perception weakens our leverage and opens the door for them to test boundaries. Our power has never 
come from tearing each other apart. It comes from standing shoulder to shoulder - even when we 
disagree.  
 
 
 
 
 

https://azureford.sharepoint.com/sites/OHAPMain/Shared%20Documents/Forms/AllItems.aspx?csf=1&web=1&e=kfAom4&CID=badcaa64%2Db3dd%2D4746%2D88b1%2Dafcee39b4121&FolderCTID=0x01200091C5D58B66A0F14CAF6B5A019C86ACCD&id=%2Fsites%2FOHAPMain%2FShared%20Documents%2FMaster%20Bids
https://azureford.sharepoint.com/sites/OHAPMain/Shared%20Documents/Forms/AllItems.aspx?csf=1&web=1&e=kfAom4&CID=badcaa64%2Db3dd%2D4746%2D88b1%2Dafcee39b4121&FolderCTID=0x01200091C5D58B66A0F14CAF6B5A019C86ACCD&id=%2Fsites%2FOHAPMain%2FShared%20Documents%2FMaster%20Bids
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Ford Motor Company Policies: When Ford Motor Company rolls out company policies, those policies 
have been agreed upon by both Ford and the International UAW. These matters are not negotiated at 
the local level. Ford implements these policies to protect the company and to help prevent potential 
legal issues or lawsuits. 
 
Bag Checks: We understand there are complaints about bag checks being conducted. However, this has 
been a common and longstanding practice for years — it is not new. Ford Motor Company has 
conducted bag checks for over 30 years. Security data from several past years confirms that bag checks 
have been consistently performed. We cannot stop the company from conducting these checks. The 
International UAW has agreed to this policy at ALL Ford facilities.  
 
Bag/security checks are common in today’s world — at concerts, baseball and football games, schools, 
amusement parks, courthouses, etc. Companies and venues implement these policies to protect 
themselves and reduce liability. We encourage everyone to stay informed, rely on verified information, 
and make the choice that works best for you.  
 
Social Media Posts: We have spoken with several Unit Chairs across the Ford Motor Company system, as 
well as representatives from the International UAW. Members at multiple locations are currently facing 
discipline - and in some cases termination - because of what they have posted online. 
 
We strongly urge everyone to pause and think carefully before posting about work on social media. 
What may feel like a quick comment in the moment can have very real consequences. Protect yourself. 
Stay informed. And when in doubt, reach out through proper union channels instead of posting publicly. 
 
Communication: We are actively working on better ways to get accurate information directly to our 
membership. The UAW Local 2000 website (Homepage - UAW Local 2000) will soon offer text and email 
notifications that send updates straight to your phone or inbox. We have been working with the Union 
Hall to get this system fully up and running. This will empower you to receive reliable information 
quickly and directly. Additionally, we are working to place bulletin distribution boxes so you can pick up 
a copy on your way in or out of the plant. We have heard the concerns about bulletins not reaching 
members, and we are taking steps to fix that. Our goal is simple: clear, accurate, and timely 
communication for all members. Stay informed. Stay engaged. Stay united. 
 

 

More information to follow when this 

option is fully functional. 

https://uawlocal2000.org/

