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ORDER BANK: P – 4,479/ VN – 13,304 / H – 2,793 

 
 

  JOB BIDS: 
NO JOB BIDS THIS WEEK 

 

UPDATES 

We want to sincerely thank everyone who took the time to vote on the tentative agreement. Your vote 
is your voice, and your participation matters. That said, we know 67% of our members did not 
participate in the vote and we want to understand why, and what we can do differently.  

Prior to our second tentative agreement we did review the suggestions/resolutions submitted by the 47 
members who provided feedback and worked to address those items. We cannot build a strong local 
agreement without  input from our members. We are only strong when our members are involved. If 
you don’t speak up about what you want in your contract, we cannot deliver it. It is understood that the 
membership requires a better deal. Tell us what’s not working, what needs to change, what you want 
added, and what your priorities are. This agreement affects your job, your time, and your family. 

Our membership deserves a contract that helps build your future — one that empowers everyone with a 
clear understanding of what’s in it and creates fairness and stability for all. 

Please share your feedback and any proposed changes you would like to see in our local contract. You 
can submit your input in any of the following ways: 

• Email: jkiska@ford.com ssalmons@ford.com     jwells35@ford.com      jwilli93@ford.com  
• Talk to your union representative: Share your thoughts with anyone in the union structure. 
• Drop Box: Use the labeled drop box near the main cafeteria to submit written suggestions. 

We ask that you submit your feedback by Friday March 13, 2026.  A strong contract takes a strong 
membership. Increased participation from the membership is what brings real results. 

When you have an issue speak up.  This is your local agreement, your working conditions, and your 
future. 
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OHAP BULLETIN 

Who Won the Job Bids: Members asked for better access to job bid information for a long time. A 
television is set up outside the union office, in the 28th aisle, to display job bid results for the 
membership to review. Total transparency is the goal.  This happened because members stayed involved 
and the union followed through. This is what solidarity and participation gets  - “RESULTS”.  

We are currently working on the programming. It will be up and running soon. 

You can also view this information on the OHAP webpage at: 

OHAPMain - Documents - Master Bids - All Documents 

 
 
 
 
 
 
 
 
 
 
 
 
 
Communication: We are actively working on better ways to get accurate information directly to our 
membership. While Facebook is a source of communication, and a way for every member to express 
their views, and cascade information, it shouldn’t be the only option. It can also be a liability to your job 
security depending on how your response or statements are interpreted. There are other methods that 
can be used to communicate union business, that stay within our union, and our union only. The UAW 
Local 2000 website (Homepage - UAW Local 2000) will soon offer text and email notifications that send 
updates straight to your phone or inbox. We have been working with the Union Hall to get this system 
fully up and running. This will empower you to receive reliable information quickly and directly. Our goal 
is simple: clear, accurate, and timely communication for all members. Stay informed. Stay engaged. Stay 
united. 
 

 

More information to follow when this 

option is fully functional. 

https://azureford.sharepoint.com/sites/OHAPMain/Shared%20Documents/Forms/AllItems.aspx?csf=1&web=1&e=kfAom4&CID=badcaa64%2Db3dd%2D4746%2D88b1%2Dafcee39b4121&FolderCTID=0x01200091C5D58B66A0F14CAF6B5A019C86ACCD&id=%2Fsites%2FOHAPMain%2FShared%20Documents%2FMaster%20Bids
https://uawlocal2000.org/

