
 
 
 

 

 

9-29-2026 

 

JOB BIDS 

The following job bids are being posted Tuesday, September 29, at 9am – Friday, October 2, at 9am: 

 
 
 
 
 

LATERALS 
Chassis & Body will have Laterals this week.   

Your Bargaining team is currently working on a more transparent Lateral process. See your Rep. for specific details. 
 

 
 

SPECIAL POSTING FOR D2D (PAINT DEPT.) 

The D2D posting for Paint has been exhausted.  We will do a special D2D posting for permanent openings as extra 
unassigned positions for this department.  The timing on this bid will match the timing allotted for the bids above.  

 

 

END OF QUARTER WRAP-UP 

Tomorrow marks the end of the 3rd quarter.  With the best of intentions, it was planned to wrap up all production 
today and there be no production tomorrow.  With other plants being impacted by limited production to meet end 
of quarter objectives, our plant was tasked to build additional volume to compensate.  As a result, tomorrow will be 
a shorter day, but there will be production.  

 

 

 



 

 

AWARDS AND VOUCHERS 

The Company is still in the process of handing out Anniversary awards and Quality - Food Vouchers.  Some Awards 
arrived later than others.  The food vouchers are still being distributed. If you have not received these items yet, let 
your Team Leader or immediate Supervisor know.  If you still have not received these items by the end of the week, 
let your Rep know and we will track these down and get them to you. 

 

 

EARLY BREAKS 

The Union met with the Company about the increase in Early Break calls recently.  To be clear, the Union never 
agrees to any Early Break.  The current language does not require approval by the Union, just notification.  The 
Company is supposed to use good judgement in every emergency condition.  There were multiple early break calls 
that were questioned by the Union.  We know this is an issue and your Bargaining team is addressing this in our 
current Local Negotiation talks.  The language we are proposing puts constraints and consequences on the 
Company while being responsible for giving employees a more stable relief pattern.  At the same time, we 
recognize that the Membership wants to build to the number and get back to life outside of work, so extended 
downtime is not desirable either.  We let the Company know that these calls are the very reason were forced to 
have these discussions.  The language we have drafted will address these concerns. 

 

 

 SOLIDARITY WEEK — STRONGER TOGETHER 

Next week, September 28 through October 2, UAW Local 2000 will celebrate Solidarity Week — Different Days, 
Same Purpose, A Stronger UAW. Each day gives our membership a fun way to participate while reminding us that, 
no matter our interests, teams, or backgrounds, we are still one union and one family. 

 

WHAT TO WEAR EACH DAY 

• Monday, Sept. 28 — Favorite Superhero gear  

• Tuesday, Sept. 29 — Favorite College Football Team gear  

• Wednesday, Sept. 30 — Wear RED to show your union pride and solidarity  

• Thursday, Oct. 1 — Browns vs. Steelers gear — rep your team!  

• Friday, Oct. 2 — Wear PINK for Breast Cancer Awareness  

A big shout-out and thank you to our UAW Local 2000 Education Committee for putting this week together 
and finding a creative way to bring our membership together. Events like this are a reminder that solidarity is 
not only about standing together when there is a problem. It is also about building relationships, supporting 
one another, and strengthening our union family every day.  


